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4 Beware of the unscrupulous persons. Touts, Racketeers who
may misguide the candidates with false promises of getting them
selected for the job on illegal consideration.

€ Do not pay any money and do not believe in false promises.

® The requirement processes in the AIRSC exams are fully
computerized, transparent and the selection is based purely on
the merits of candidates.

@ AIRSC neither conducts any coaching classes nor recommend
any book for reference nor have authorized any person/agency
to recruit or train on its behalf.

# Candidates attempting to use influence or unfair means shall

straightway be disqualified.
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CANDIDATE ADVISORY
BEWARE OF TOUTS, FRAUDULENT AGENTS & FALSE RECRUITMENT PROMISES
Transparency * Merit * Integrity « Equal Opportunity

{'he Rail Safety Recruitment Board (RSRB) places the highest importance on maintaining
integrity, transparency, fairness and merit in all recruitment-related activities undertaken
under its institutional framework. Candidates, parents, educational institutions and members
of the public are strongly advised to remain vigilant against unscrupulous persons, touts,
intermediaries, racketeers, unauthorised agents or fraudulent organisations who may attempt
to mislead applicants by making false promises of employment, preferential selection,
guaranteed appointment or influence over a recruitment process in return for money, gifts,
commissions or any other consideration.

DO NOT PAY MONEY FOR JOB ASSURANCES

Candidates should never pay money to any individual, agent, intermediary or unauthorised
organisation claiming that they can secure selection, improve examination results, arrange
appointments, influence officials or provide guaranteed employment through RSRB or AIRSC.
No genuine recruitment opportunity can be guaranteed through personal influence,
recommendations, unofficial payments or private arrangements.

Do not believe anyone who promises a job in exchange for money.

Candidates are encouraged to rely exclusively on official notifications, authorised
communications and information published through the official channels of AIRSC/RSRB.
FAIR, TRANSPARENT & MERIT-BASED PROCESS

Where examinations, assessments or recruitment processes are conducted by RSRB, the
Council seeks to maintain appropriate systems and procedures designed to promote
fairness, transparency, accountability and merit-based evaluation.

Selection shall be determined according to the applicable recruitment notification and may
include prescribed eligibility conditions, qualifications, experience, examinations,
assessments, interviews, document verification, medical or other requirements, as applicable
to the particular position.

Registration, participation in an examination, training, inclusion in a talent database or
completion of any programme does not by itself guarantee employment or appointment.
Final selection and appointment shall remain subject to the applicable recruitment process,
availability of vacancies and, where recruitment is undertaken for another organisation, the
requirements and final decision of the respective employer.

NO UNAUTHORISED RECRUITMENT AGENTS

The All India Rail Safety Council (AIRSC) and the Rail Safety Recruitment Board (RSRB) do not
authorise private persons, touts or unauthorised intermediaries to collect money from
candidates for securing employment.

Candidates should therefore exercise extreme caution if approached through telephone
calls, WhatsApp, social media, email, advertisements or personal contacts by anyone
claiming to represent AIRSC or RSRB.

Before acting upon any recruitment communication, candidates should verify its authenticity
through the organisation's official website and authorised contact channels.

BOOKS, COACHING & TRAINING DISCLAIMER

AIRSC/RSRB does not endorse or recommend any particular commercial book, coaching
material, private coaching centre or recruitment-training agency unless such association or a
NEVER PAY FOR A PROMISE OF EMPLOYMENT. TRUST ONLY OFFICIAL INFORMATION.
Important: Candidates should always refer to the specific recruitment notification for the



Authorisation has been expressly announced through an official institutional
communication.

The appearance of the names, logos, abbreviations or identity of AIRSC or RSRB in
advertisements, books, coaching materials, social-media posts or promotional
communications should not be interpreted as official approval or affiliation.

Candidates should independently verify any claim of authorisation before making payments
or sharing personal documents.

ZERO TOLERANCE FOR UNFAIR MEANS

Candidates are expected to maintain the highest standards of honesty, discipline and
professional integrity throughout every stage of a recruitment process.

Any candidate found attempting to obtain an unfair advantage through impersonation,
fabricated documents, bribery, canvassing, external influence, cheating, manipulation,
unauthorised assistance or other prohibited practices may be disqualified in accordance
with the applicable recruitment rules and may also be subject to further action wherever
warranted under applicable law.

PROTECT YOURSELF FROM RECRUITMENT FRAUD

Candidates should safeguard their personal information and avoid sharing passwords,
OTPs, banking credentials or sensitive identification information with unknown persons.
Payments, where officially prescribed, should be made only through payment methods
specifically mentioned in the relevant official notification or authorised portal.
Candidates should preserve copies of applications, payment receipts and official
correspondence and immediately report suspicious recruitment communications or
fraudulent representations.

VERIFY BEFORE YOU TRUST . VERIFY BEFORE YOU PAY . VERIFY BEFORE YOU APPLY
The Rail Safety Recruitment Board is committed to promoting a recruitment environment
founded upon merit, equal opportunity, professional competence, transparency and public
confidence.

Candidates are requested to support this commitment by remaining vigilant, rejecting
fraudulent offers and immediately reporting persons who misuse the name, logo or identity
of AIRSC/RSRB for unauthorised recruitment, financial collection or false employment
assurances.

Official Websit: www.railsafetyrecruitmentboard.com / www.railsafety.co.in
Candidate Assistance / Reporting Suspicious Communications
admin@railsafetyrecruitmentboard.com / contact@railsafety.co.in

OUR INSTITUTIONAL COMMITMENT
Merit Before Influence . Transparency Before Promise - Integrity at Every
Stage
RAIL SAFETY RECRUITMENT BOARD
BUILDING A SKILLED WORKFORCE FOR SAFE, SMART AND FUTURE-READY
RAIL SYSTEMS
SAFETY .« SKILL « INTEGRITY . SERVICE
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BEWARE OF TOUTS,

FRAUDULENT AGENTS &
FALSE RECRUITMENT PROMISES

Transparency * Merit ~ Integrity = Equal Opportunity

The Rail Safety Recruitment Board (RSRB) places the highest importance on
integrity, transparency, fairness and merit in all recruitment-related activities
undertaken under its institutional framework. TRANSPARENT

il Candidates, parents, educational institutions and members of the public RECRUITMENT
are strongly advised to remain vigilant against unscrupulous persons, \

touts, intermediaries, racketeers, unauthorised agents or fraudulent \ @

organisations who may attempt to mislead applicants by making

false promises of employment, preferential selection, guaranteed

appointment or influence over a recruitment process in return

for money, gifts, commissions or any other consideration.

IMPORTANT ADVISORY — PLEASE READ CAREFULLY FRAUDULENT PRACTICES ARE PUNISHABLE

All recruitment processes conducted by RSRB are - Fraud, cheating, misrepresentation
fully computerized, transparent and merit-based. / or accepting illegal gratification is
I s : a criminal offence under Indian Law,
Do NOT pay any money, charges, fees, donations S ; AL ; f
or commissions to any person or organisation for IGEONG LIt ngelimited (o
securing a job. ¢ |ndian Penal Code (IPC)
RSRB does NOT appoint any agent, consultant, * Prevention of Corruption Act, 1988
middleman or representative for recruitment ¢ Information Technology Act, 2000
or training. e Any other applicable law
RSRB neither conducts nor recommends any z 7
book, guide, reference material nor authorises . Violators will be prosecuted

any publication. &  to the fullest extent of the law.

Shortlisting, evaluation, selection and approval are
done strictly as per rules, procedures and eligibility
criteria. -hq REPORT SUSPICIOUS ACTIVITY
Attempting to use influence, political pressure, ‘. If you come across any person, agency or website
recommendation or unfair means shall result in making false claims of recruitment in RSRE,
immediate disqualification and legal action. immediately report to us.

All official notifications, updates and announcements Email: contact@railsafetyrecruitmentboard.com
will be published only on our official website. Website: www.railsafetyrecruitmentboard.com

AKI000D O ®

RSRB IS COMMITTED TO r/ \l
TRANSPARENCY = MERIT  INTEGRITY « EQUAL OPPORTUNITY @
Your trust. Our responsibility. A safer, stronger and more professional rail sector. \"_/

@ SAFE RAILWAYS & SMART RECRUITMENT @ STRONG NATION  fmh BETTER FUTURE

www.railsafetyrecruitmentboard.com
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» Candidates should never pay money to any individual, agent,
intermediary or unauthorised organisation claiming that they
can secure selection, improve examination results, arrange
appointments, influence officials or provide guaranteed
employment through RSRB or AIRSC.

» No genuine recruitment opportunity can be guaranteed through
personal influence, recommendations, unofficial payments or
private arrangements.

» Where examinations, assessments or recruitment
processes are conducted by RSRB, the Council seeks
to maintain appropriate systems and procedures
designed to promote fairess, transparency,
accountability and merit-based evaluation,

» Selection shall be determined according to the applicable
recruitment notification and may include prescribed
eligibility conditions, qualifications, experience, examinations,

» Do not believe anyone who promises a job in exchange for money. assessments, interviews, document verification, medical

B Canididlanes are-encouraged 10 nely excksivsty on officia or other requirements, as applicable to the particular position.

notifications, authorised communications and information » Registration, participation in an examination, training,

published through the official channels of AIRSC/RSRB. inclusion in a talent database or completion of any
programme does not by itself guarantee employment

or appointment.
- = » Final selection and appointment shall remain subject to the
applicable recruitment process, availability of vacancies and,

3. NO UNAUTHORISED RECRUITMENT AGENTS where recruitment is undertaken for another organisation,
| the requirements and final decision of the respective employer.

» The All India Rail Safety Council (AIRSC) and the > —

FallSalaty Recrultivant Bosrd IRSHE) dhnat sutlivios 4. BOOKS, COACHING & TRAINING DISCLAIMER

private persons, touts or unauthorised intermediaries

to collect money from candidates for securing employment. » AIRSC/RSRB does not endorse or recommend any
particular commercial book, coaching material, private

coaching centre or recruitment-training agency unless

such association or authorisation has been expressly

announced through an official institutional communication.

» The appearance of the names, logos, abbreviations or identity

» Candidates should therefore exercise extreme caution
if approached through telephone calls, WhatsApp,
social media, email, advertisements or personal
contacts by anyone claiming to represent AIRSC or RSRB.

» Before acting upon any recruitment communication, of AIRSC or RSRE in advertisements, bocks, coaching
candidates should verify its authenticity through the materials, social-media posts or promotional communications
organisation's official website and authorised should not be interpreted as official approval or affiliation.
contact channels. » Candidates should independently verify any claim

of authorisation before making payments or sharing
personal documents.

5. ZERO TOLERANCE FOR UNFAIR MEANS PROHIBITED PRACTICES INCLUDE:

Candidates are expected to maintain the highest standards of honesty, discipline and ¥ Impersonation

professional integrity throughout every stage of a recruitment process. ¥ Fabricated or Forged Documents
Any candidate found attempting to obtain an unfair advantage through impersonation, % Bribery or Offering Inducements
fabricated documents, bribery, canvassing, external influence, cheating, manipulation, % Canvassing or External Infiuence
unauthorised assistance or other prohibited practices may be disqualified in accordance % Cheating or Misrepresentation
with the applicable recruitment rules and may also be subject to further action % Useof Llnau‘thm:lsed A:':smtance
wherever warranted under applicable law. ¥ Any Other Unfair Practice

ALWAYS VERIFY — ALWAYS BE SAFE
activity immediatety.

Always rely on official sources Verify all communications
for authentic information. only through our official
Do not trust unofficial claims website and authorised Your vigilance helps protect | & Website:

or unverified messages. contact channels. fair and transpanent recruitment.

REPORT SUSPICIOUS ACTIVITY

Report any suspicious | Email:

contact@railsafetyrecruitmentboard.com

www.railsafetyrecruitmentboard.com
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Your trust. Our responsibility. A safer, stronger and more professional rail sector.
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TRANSPARENCY = MERIT « INTEGRITY  EQUAL OPPORTUNITY

» Candidates should never pay money to any individual, ﬁ » Where examinations, assessments or recruitment l: MEHIT‘BASED "
agent, intermediary or unauthorised organisation processes are conducted by RSRB, the Council seeks ||

claiming that they can secure selection, improve to maintain appropriate systems and procedures
designed to promote faimess, transparency,

examination results, arrange appointments, influence

officials or provide guaranteed employment through accountability and merit-based evaluation. - =
RSRB ar AIRSC.
| Selection shall be determined according to the applicable
» No genuine recruitment opportunity can be guaranteed recruitment notification and may include prescribed
through personal influence, recommendations, unofficial eligibility conditions, qualifications, experience, examinations,

payments or private arrangements. assessments, interviews, decument verification, medical
or other requirements, as applicable to the particular position.

» Do not believe anyone who promises a job in exchange

for money. » Registration, participation in an examination, training,

inclusion in a talent database or completion of any
» Candidates are encouraged to rely exclusively on programme does not by itself guarantee employment

official notifications, authorised communications and or appointment.

information published through the official channels of » Final selection and appointment shall remain subject to the

AIRSC/RSRB. applicable recruitment process, availabllity of vacancies and,
where recruitment is undertaken for another organisation,

h the requirements and final decision of the respective employer. .

3. NO UNAUTHORISED RECRUITMENT AGENTS

4. BOOKS, COACHING & TRAINING DISCLAIMER

> Thf.lAIi Incia Ra':l?afety Council (AIRSC) and the . » AIRSC/RSRB does not endorse or recommend any
Rafﬂ Safety Recruitment Board (RS_RB} d° not au*rlh:!nse particular commercial book, coaching material, private
private persons, touts or unauthorised intermediaries coaching centre or recruitment-training agency unless
to collect money from candidéates for securing emplayment. such association or authorisation has been expressly
» Candidates should therefore exercise extreme caution announced through an official institutional communication.

if approached through telephone calls, WhatsApp,
social media, email, advertisements or personal
contacts by anyone claiming to represent AIRSC or RSRB.

» The appearance of the names, logos, abbreviations or identity
of AIRSC or RSRB in advertisements, books, coaching
materials, social-media posts or promotional communications

»> Befom acting upon any f‘f_ffr“m“‘_cf’m"‘*““icati“"' should not be interpreted as official approval or affiliation,
candidates should verify its authenticity through the A A £ i -
organisation's official website and authorised > Candld&teslshuuld mdependenth_r verify any claim of authorisation
cotat chamts. S B el bt

5. ZERD TOLERANCE FOR UNFAIR MEANS PROTECT YOURSELF FROM RECRUITMENT FRAUD

» Candidates are expected to maintain the highest standards of honesty, : Candidates should safeguard their personal information and avoid

discipline and professional integrity throughout every stage of a sharing passwords, OTPs, banking credentials or sensitive

recruitment proceas. identification infarmation with unknown persons.
> Any candidate found attempting to obtain an unfair advantage through Payments, where officially prescribed, should be made only
impersonation, fabricated documents, bribery, canvassing, external through payment methods specifically mentioned in the relevant
influence, cheating, manipulation, unauthorised assistance or other official notification or authorised portal.
prohibited praclices may be disqualified in accordance withthe » Candidates should preserve copies of applications, payment receipts
applicable recruitment rules and may also be subject to further action and official correspondence and immediately report suspicious
| wherever warranted under applicable law. recruitment communications or fraudulent representations. o
v VERIFY BEFORE YOU TRUST - + VERIFY BEFORE YOU PAY - « VERIFY BEFORE YOU APPLY
. The Rail Safety Recruitment Board is committed to prometing a recruitment environment founded upon merit, equal opportunity,
[ ) — @ professional competence, transparency and public confidence.
Candidates are requested to support this commitment by remaining vigilant, rejecting fraudulent offers and immediately reporting
| persons who misuse the name, logo or identity of AIRSC/RSRB for unauthorised recruitment, financial collection or false
employment assurances. J

OFFICIAL WEBSITE CANDIDATE ASSISTANCE / REPORTING SUSPICIOUS COMMUNICATIONS

www.railsafetyrecruitmentboard.com 3 - 3 , 4
www_railsafety.co.in admin@railsafetyrecruitmentboard.com | contact@railsafety.co.in
o

OUR INSTITUTIONAL COMMITMENT
MERIT BEFORE INFLUENCE « TRANSPARENCY BEFORE PROMISE « INTEGRITY AT EVERY STAGE

@ RAIL SAFETY RECRUITMENT BOARD

BUILDING A SKILLED WORKFORCE FOR SAFE, SMART AND FUTURE-READY RAIL SYSTEMS
% SAFETY % SKILL “ INTEGRITY % SERVICE *%

NEVER PAY FOR A PROMISE OF EMPLOYMENT. TRUST ONLY OFFICIAL INFORMATION.

O Important: Candidates should always refer to the specific recruitment notification for the definitive elaitbitiry criteria. acelicable terms and conditions.
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